
WBBA Premara Plan Offering Effective January 2010

Maximum number of plans offered:
Group Size (Employees) 1 2 3 4  or more

2 -4 employees Yes No No No
5 - 99 employees Yes Yes No No
100+ employees Yes Yes Yes No

WBBA Dual Option Product Offering Grid - Maximum deductible difference of up to $1500 allowed:
Plan A Plan B Plan C Plan D Plan E Plan F Plan G Plan I HSA1700 HSA2500

Plan A Yes Yes Yes Yes Yes Yes No No No
Plan B Yes Yes Yes Yes Yes Yes No Yes No
Plan C Yes Yes Yes Yes Yes Yes No Yes No
Plan D Yes Yes Yes Yes Yes Yes No Yes No
Plan E Yes Yes Yes Yes Yes Yes Yes Yes No
Plan F Yes Yes Yes Yes Yes Yes Yes Yes No
Plan G Yes Yes Yes Yes Yes Yes Yes Yes Yes
Plan I No No No No Yes Yes Yes Yes Yes Yes

HSA1700 No Yes Yes Yes Yes Yes Yes Yes Yes
HSA2500 No No No No No No Yes Yes Yes

WBBA Plan Matrix

For 1/1/10-12/31/10

Medical RX Vision
PLAN A PPO: D=$0/200;C= 0/50%, OOP=NA/10,200; $20 OV R=$10/$25/$50, M(2x)=$20/$50/$100 Exam Only
PLAN B PPO: D=$200;C= 0/50%, OOP=2700; $15 OV R=$10/$25/$50, M(2x)=$20/$50/$100 Exam Only
PLAN C PPO: D=$250;C= 10/50%, OOP=2750; $20 OV R=$10/$25/$50, M(2x)=$20/$50/$100 Exam Only
PLAN D PPO: D=$300;C= 20/50%, OOP=1800; $20 OV R=$10/$25/$50, M(2x)=$20/$50/$100 Exam Only
PLAN E PPO: D=$500;C= 20/50%, OOP=3000; $25 OV R=$10/$25/$50, M(2x)=$20/$50/$100 None
PLAN F PPO: $750; C=20/50%; OOP=$3000; OV=$25 R=$10/$25/$50, M(2x)=$20/$50/$100 Exam Only
PLAN G PPO: $1000; C=20/50%; OOP=$5000; OV=$30 R=$10/$35/$70, M(2x)=$20/$70/$140 Exam Only
PLAN I PPO: $2000; C=20/50%; OOP=$5000; OV=$30 R=$10/$35/$70, M(2x)=$20/$70/$140 Exam Only
PLAN HSA 1700 HSA: D=$1700;C=20/50%, OOP=2500; OV=Ded/Coins% Subject to Major Medical None
PLAN HSA 2500 HSA: D=$2500;C=20/50%, OOP=5000; OV=Ded/Coins% Subject to Major Medical None

WBBA 109 Dual Choice Matrix 2/10/2010


